Individual and Team Action Planning

Harrison’s Paradox Technology™ provides individual team members with a clear
understanding of their own behaviors that enable them to become more effective
team members and leaders. Reports include a mapping of stress behaviors and how
those impact individual performance as well as team performance. By assessing
team leaders and the entire team’s behaviors against key paradoxical principles

of leadership, managers can implement practical actions that facilitate mentoring,
coaching, building effective working relationships, engagement and retention.

Team members are highlighted by a letter and displayed in conjunction with all other
team members. This diagnostic analysis creates an accurate view of how team
members interrelate to enable or

inhibit team effectiveness.
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Improve performance, work
satisfaction, team effectiveness
and build your competitive edge
with Harrison Assessment’s Team

Analysis.
Harrison Talent Life Cycle Solutions

ACQUISITION
SOLUTIONS

PLANNING
& CAREER

DEVELOPMENT
SOLUTIONS Analytics

TALENT
& TEAM

SOLUTIONS

— (760) 539-7412

Copyright © 2014 Harrison Assessments Int’l, Ltd




